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Legend:
Progress update
Suggestion to close/modify action item
	Creation date
	Action number
Year.Meeting number.Action number
	Council reference
	Owned by
	Status
	Action
	Update

	7/11/23
	23-24.1.5
	Item 10, Resolve 10(1)
	NH, AT
	In progress
	Demand that College:
i) Make a public commitment to exclude all fossil fuel companies from their investment portfolio(s). 
ii) Introduce a publicly accessible ethical investment policy that explicitly excludes all fossil fuel companies.
iii) Fully divest from all fossil fuel companies within 3 years. 
	Union lobbied for Socially Responsible Investment working group to be reconvened. Union President is still unsure as to when the university needs to decide on the Imperial Zero Index. The university has emailed her saying that they are in discussions.

09/12/25: NH says 1.5 was done by previous president and is not sure what needs to be done  

2/2/26: Lobbied for by Union President (23-25) in meetings, including Imperial Zero Index. Their work influenced Provost to convene the Socially Responsible Investment Working Group. Their stance was also published in Felix. --> Close


	20/2/24
	23-24.4.5
	Item 8, Resolve 5
	AT
	In progress
	To collaborate with Student Services to review the indicators of financial hardship, particularly for hardship fund and bursary applications. 
	30/04/24: The OTs have raised the Item to college stakeholders but are yet to finalise actions.

2/11/24: NH is working with student support services on this and increased communication on the available help at the university.

09/12/25: NH updated on actively working on these issues

30/1/26: Working with Student Finance Team and Access and Participation Strategy Group on bursary survey report. Currently pushing for benchmarking to be based on student need, rather than how much they have spent. This could be done using Higher Education Policy Institute Minimum Income Standard (or an equivalent) instead of the Student Experience Survey data.  

	4/11/25
	25-26.1.1
	
	NH, TG, AT, EH
	In progress
	Integrate “issue workshops” into forums: groups discuss potential solutions to an issue, and the forum discusses which option to proceed with. 
	09/12/25: AML said that this is ongoing; they are waiting for a few forums to happen to mark as complete

3/2/26: EH - Attendees both online (18) and in person (58) tackled pre-submitted topics in groups of ~5, keeping record via a Padlet board. Feedback was positive, with 2 ad-hoc projects resulting from it. Potential challenge: topic submission for future forums. 

TG - Two Activities Forums have happened since this action was set. Both have had quite full agendas where this format wasn't practical, e.g. for updates, uncontroversial issues that needed simple policy fixes, or Motions of No Confidence. The format has been used in the past within this space, and it will continue to be used in the future, for more complex issues.

AT - Collated feedback on the state of different common rooms via Menti/ small group discussions. Used that to decide on which option to proceed with. E.g. some common rooms are newly furnished and just needs some board games. Some common rooms are more less equipped so worked with College soft services to get furniture that were disposed of, but still very much in good condition




	4/11/25
	25-26.1.2
	
	NH
	In progress
	CU Forums will proceed for the coming year. CU Presidents will act as co-chairs to the forum alongside the Union President. They will be a space for open discussion (potentially themed) around specific issues and aimed at the wider student body. The naming of the forum shall be Presidents’ Forum. 
	09/12/25: AML also said that this is ongoing, as a few more forums need to happen to mark as complete

2/2/26: One has been held. Improvements needed in terms of timing and advertising. CU Presidents are in communication with Union President through WhatsApp. Second CU Forum cancelled because of timing and no business to discuss. --> Close

	4/11/25
	25-26.1.3
	
	AML
	In progress
	Implement online platform for students to submit ideas for change and policies.
	09/12/25: AML said that this is almost complete and should be released in January 

1/2/26: Copy for the website is complete and it now has the required functionalities. Outstanding tasks are developing launch campaign with communications team and finalising the “workflow” for handling suggestions. Some previews of the page below.
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	4/11/25
	25-26.1.4
	
	AML
	In progress
	Run stalls to communicate Council business.
	09/12/25: AML mentioned that no stalls have been run yet but those who have volunteered in Christmas will be asked for availability for next term

1/2/26: First stall booked in to take place on 13/1/26.


	4/11/25
	25-26.1.5
	
	NH
	In progress
	Recommend that Council and Forum dates are put in My Imperial App
	09/12/25: NH mentions that it is not done yet and in progress

2/2/26: Contacted relevant people for this and provided Council dates. --> suggestion to move this action to the rep team.


	4/11/25
	25-26.1.6
	
	AML
	In progress
	Implement changes to Union website:
1. Page for Suggestions
2. Council reps shown on A-Z reps page
3. Council to move to Representation” part of website
4. Diagram of Council decisions
	09/12/25: AML mentions working with communications team and this is ongoing

1/2/26:
1. See item 25-26.1.3 for update
2. Complete. [image: ][image: ]
3. Complete. [image: ]
4. With Union’s Communications team who are making this look good & meet brand guidelines.

	4/11/25
	25-26.1.8
	
	AML
	In progress
	FAQ version of bye-laws to be created 
	Council FAQ page live. More bye-laws still to come.

09/12/25: AML mentioned that the FAQ page is live and is not for all bye-laws yet

1/2/26: No further update.

	4/11/25
	25-26.1.9
	
	AML
	In progress
	Accountability mechanisms and council member voting records to be better publicised.
	09/12/25: AML mentioned giving design ideas to commercial team but there has not been any final product on accountability mechanism yet
1/2/26: No further update.


	9/12/25
	25-26.2.1
	
	NH
	Not started
	NH to collect feedback on how to improve the commercial forum
	2/2/26: Feedback collected informally; however, attendance was low.

	9/12/25
	25-26.2.2
	Item 5, Resolve 2
	NH
	Not started
	To further change Bye-Law F once the structures and method of embedding postgraduate representation into constituent union structures have been established.
	2/2/26: Have established what this should look like with some CUs. Aim to bring paper to next Council.

	9/12/25
	25-26.2.3
	Item 6, Resolves 1-7
	NH
	Not started
	Update Union website to formally recognise DSAC as a Faculty Union for the Business School.
	2/2/26: Marketing brief has been submitted, meaning this should be updated soon.

	9/12/25
	25-26.2.4
	Item 6, Resolve 3
	NH
	Not started
	[bookmark: _Int_JYsEymBO]To facilitate closer coordination between DSAC and the Union’s Representation Team to align on student feedback and communication. 
	2/2/26: DSAC President and Union’s representation team have been introduced to set up a meeting.

	9/12/25
	25-26.2.5
	Item 5, Resolve 1,
Item 6, Resolves 1-7
	NH
	Not started
	Bring bye-law changes to Board of Trustees and upload the updated bye-law versions to the Union website.
	2/2/26: Board of Trustees have passed these changes, and this is now reflected on the website. --> Complete

	9/12/25
	25-26.2.6
	Item 6, Resolves 1-7
	NH, AML
	Not started
	Communicate with DSAC to establish a nominee and invite them to Council meetings.
	1/2/26: DSAC has not yet chosen their nominee.


	9/12/25
	25-26.2.7
	Item 7, Resolve 1 and 3
	AT
	Not started
	To lobby the university to:
· renew the membership with Stonewall; and,
· to consult LGBTQ+ Staff and students (ICU and i600), before making any changes to LGBTQ+ related policies.
	30/1/26: 
· Discussions with qUCL about their experience of UCL withdrawing from Stonewall, leading to breakdown of trust between the University management and their communities. 
· The Associate Provost for EDI asked Equality Diversity and Inclusion Centre to map out student and staff consultation before any decision is made.


	9/12/25
	25-26.2.8
	Item 7, Resolve 2
	AT
	Not started
	To support the LGBTQ+ Officer in setting up a Trans Rights Working Group
	30/1/26: On hold.

	9/12/25
	25-26.2.9
	Item 8, Resolves 1-4
	NH
	Not started
	1. To lobby for university to sign onto the Affordable Access Plan (AAP) as published by Universities Allied for Essential Medicines and its collaborators, Medicines Patents Pool, or develop an alternative following similar principles.
2. To facilitate discourse between Imperial College London Technology Transfer Office and interested student groups and/or non-governmental organisations regarding licensing practices and policies.
3. To lobby for the inclusion of neglected diseases, access to medicines and global health  equity on all relevant course curriculums, particularly those in the Department of Life Sciences, School of Public Health and Faculty of Medicine.
4. To lobby for collaboration between Imperial College London, its partners, particularly  those within TenU, and student groups and/or non-governmental organisations in producing socially responsible licensing practices and policies, including the AAP.
	2/2/26: Not started.

	9/12/25
	25-26.2.10
	Item 9, Resolve 2
	NH
	In progress
	Take the position at the next session of the Socially Responsible Investment Engagement Monitoring Panel, and in future dealings with the university, that:
a. The thresholds and calculations used in the IZI 2025 Assessment should be released on the IZI website immediately for full transparency.  
b. [bookmark: _Int_iyJuO2Bq]Imperial College should begin the disengagement process with TotalEnergies under the exceptional circumstance of its false claims being exposed, as it no longer passes the “Gateway” metric. 
c. In future instances of similar exceptional circumstances which cause a company to violate the Gateway metric between the initial assessment and the Secondary Consultation, the Panel should consider the most up to date information in the same way that it considers additional data supplied by partner companies, and should recommend disengagement as suitable.
	2/2/26: Mandated stance was presented at the IZI review meeting on 27/1/26. --> Close

	9/12/25
	25-26.2.11
	Item 9 Resolves 4
	All OTs
	Not started
	To develop a written submission to the Research and Relations Council Chair, in coordination with relevant Imperial stakeholders, experts, and the Ethics & Environment Network. This should detail recommendations/asks to strengthen the Gateway and other metrics, including the integration of a social justice and human impact category.
	3/2/26: Stated our stance but not sent a letter.

	9/12/25
	25-26.2.12
	Item 10, Resolves 2 and 3
	All OTs
	Not started
	Advocate for the employment contract type outlined in Union Resolves 1 of this paper at relevant meetings with University Administration.

Work alongside the University to support GTAs in moving towards a new contracting model, to ensure their employment terms provide added stability to focus on their academic progress and career development.
	3/2/26: We've taken the stance, have told university leadership and have been meeting with HR about this. We will be setting up a working group with students and staff from every department to navigate through the needed changes.





image1.png
* imperial
®e® College
union




image4.png
MY SUGGESTION

SUGGESTION TYPE

Select a type... v

Brovides you with a framework to buid your Suggastion from.

SUGGESTION TITLE

SUGGESTION DETAIL





image6.png
UNION COUNCIL

Union Council represents the voice of Imperial students, setting the policy of
ICU by bringing together student leaders from across all of our activities.

Council Chair

'ANTHEA MACINTOSH-
LAROCQUE
Representatives to Council
DRSAMANTHA 'DEFNE ERTUGRUL JACK FLETCHER PPHILIPPE DE SAINT-SEINE

GALLIVAN Counci Representtive wa Council Represenative (UG
Counci Representas (P o Engeerng) Engneern)
Facit)





image3.png
LET US KNOW YOUR IDEA BELOW.

It can be a proposal for a new policy or anything else that you
believe will improve the student experience at Imperial.
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impact would this idea have?
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outlined above. as well as carry out an imparfial initial assessment of financialloperational viability.

If your submission doesn’t meet the criteria, we will be in fouch fo discuss necessary changes.

le on the Union website. and we will be in fouch fo
arrange next steps (such as discussion af a student I, Union Council or direct implementation. where appropriate).
We encourage you fo be involved (even in a limited capacity) in these next steps, fo ensure you refain agency over
your suggestion and see through ifs progress. As your suggestion moves from one stage to another, its status will

be updated on the Suggestions webpage.

You can see some examples of successfulfunsuccessful suggestions here.




image2.png
«" imperial
®e® College Connec t with us
union

/ Suggestions

SUGGESTIONS

The online hub for student-led change at ICU.

SHAPING CAMPUS Submit an idea for change you'd like to

CHANGE TOGETHER : _ ,
see at your Union, Imperial and/or in the
wider community.




image7.png
REPRESENTATION —

We have student representafives across different cohorts fo
make sure your unique perspeciives are represented.

Find who represents you
Officer Trustees

Union Council




image5.png
IélND WHO REPRESENTS YOU

We have hundreds of elected sfudents representing your voices at Imperial w
are supported by ICUs Representafion Team through their journeys from
Election fo sharing student views in meefings, and projects fhey lead. On this
page you can find out who is representing you in your course. depariment,
faculty. consfifuent union. and liberation group or community.





