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Union Council / DRAFT Minutes of 9th Dec 2025 meeting in RSM G41 at 6:30pm

Council Attendance
	Role
	Name
	Initials
	Attendance

	Officer Trustee - Union President
	Nico Henry
	NH
	Present

	Officer Trustee - Deputy President (Education)
	Emina Hogas
	EH
	Present

	Officer Trustee - Deputy President (Welfare)
	Anson To
	AT
	Present

	Officer Trustee - Deputy President (Activities)
	Tom Gordon
	TG
	Present

	Council Chair
	Anthea MacIntosh-LaRocque
	AML
	Present

	Constituent Union President - ICSMSU
	Sarah Azam
	SA
	Apologies

	Constituent Union President - CGCU
	Daniel Zhuo
	DZ
	Present

	Constituent Union President - RSM
	Anisa Price
	AP
	Present

	Constituent Union President - RCSU
	Jack Swires
	JS
	Present

	Constituent Union President - Silwood
	Jabari Hosang
	JH
	Present

	Management Group Chair - Arts
	Nathalie Tedfors Lindell 
	NTL
	Present

	Management Group Chair - Recreation
	Thurston Blount
	TB
	Present

	Management Group Chair - Sport
	Stefaniia Medvetskaia
	SM
	Present Online

	LCO - Black & Minority Ethnic 
	Comfort Oluwakoya
	CO
	Absent

	LCO - LGBT+ 
	Juliette Flatau
	JF
	Present

	LCO - Disabilities
	Amy Lloyd-Evans
	ALE
	Absent

	LCO - Mental Health
	Miriam Foulkes 
	MF
	Absent

	LCO - Gender Equality 
	Sijin Wu
	SW
	Present

	LCO - Ethics & Environment
	Julia Mitra
	JM
	Present

	LCO - Interfaith 
	Huaihou (Apollo) Yang
	HY
	Absent

	LCO - International 
	Yuanze Xia
	YX
	Absent

	LCO - Working Class 
	Aishah Anjum
	AA
	Present

	LCO - Estranged and Care Leavers 
	Emily Wagner
	EW
	Present

	Welfare Officer of CU - RCSU
	Ilmi Rahman
	IR
	Present

	Welfare Officer of CU - ICSMSU
	Iolanthe Georghiou
	LG
	Present

	Welfare Officer of CU - RSM
	Gao Kamalanavin
	GK
	Absent

	Welfare Officer of CU - CGCU
	Junyu (Tony) Zheng
	TZ
	Present

	Academic Officer of CU - CGCU
	Yuchen Liu
	YL
	Present

	Academic Officer of CU - RCSU
	Jacob Eyre
	JE
	Present

	Academic Officer of CU - ICSMSU
	Alwin Paul
	APa
	Absent

	Academic Officer of CU - RSM
	Alexia Hiernard
	AH
	Absent

	PGR AWO (Medicine)
	Ruksana Begum
	RB
	Absent

	PGT AWO (Medicine)
	Shedrack Nwaokocha
	SN
	Present

	PGT AWO (Business)
	Johnpaul Onyeama
	JO
	Present

	PGT AWO (Natural Sciences)
	Nadya Ghani
	NG
	Absent

	PGR Representation Chair
	Yifeng Mao
	YM
	Present

	PGT Representation Chair
	Hannah Liu
	HL
	Absent

	Council Representative (UG Natural Sciences)
	Anton Pustygin
	APu
	Present

	Council Representative (UG Natural Sciences)
	Gareth Tse
	GT
	Present

	Council Representative (UG Business)
	Jean Lin 
	JL
	Present

	Council Representative (UG Engineering)
	Defne Ertugal
	DE
	Present

	Council Representative (UG Engineering)
	River Pang 
	RP
	Present

	Council Representative (UG Engineering)
	Jack Fletcher
	JFl
	Absent

	Council Representative (UG Medicine)
	Catherine James
	CJ
	Present

	Council Representative (UG Medicine)
	Vishal Vijay Kumar
	VVK
	Present

	Council Representative (PG Natural Sciences)
	Philippe de Saint-Seine
	PSS
	Present

	Council Representative (PG Medicine)
	Nwadi Chibuzor
	NC
	Absent

	Council Representative (PG Medicine)
	Grace Kennedy
	GKe
	Present

	Council Representative (PG Business)
	Suzanne Sheikh
	SSh
	Present

	Council Representative (PG Business)
	Samanvay Sehgal
	SS
	Present

	Council Representative (PG Non-Faculty)
	Sam Gallivan
	SG
	Present


In attendance [Students/Staff]
Aisha Qadi (AQ): Representation & Democracy Assistant [Union Staff]
Zahra Butt (ZB): Representation & Democracy Coordinator [Union Staff]
Helena Schofield (HS): Representation Manager [Union Staff]
Annie Willmot (AW): Director of Membership Services [Union Staff]
Rishi Miriyala Anantharaj (RMA): UAEM UK & Imperial Lead [In attendance, presenting paper] 



1. Welcome
AML welcomed everyone to the meeting. 
2. Apologies & Chair’s Business
Apologies
Noted as above.
Quorum check
Quoracy Confirmed. 
3. Proxies
No proxies noted this meeting.
4. Seat Reinstatements
None, as this is the second Council meeting of the academic year. AML reminds members that if they do not attend for 2 meetings in a row, they lose their seats. Only ex officio members can regain their seats.

AML also reminded members attending online that Council is primarily an in-person event. Members should only request to attend online in exceptional circumstances. For members that have been approved to attend online, they must keep their cameras on during the meetings as agreed by the Standing Orders of Union Council.

5. Action tracker 
Any actions arising during the meeting, as well as resolves of any motions get added to the action tracker so that Council can follow through and ensure they are actioned upon. 

	Creation date
	Action number
	Council reference
	Owned by
	Status
	Action
	Update

	7/11/23
	23-24.1.5
	Item 10, Resolve 10(1)
	NH, AT
	In progress
	Demand that College:
i) Make a public commitment to exclude all fossil fuel companies from their investment portfolio(s). 
ii) Introduce a publicly accessible ethical investment policy that explicitly excludes all fossil fuel companies.
iii) Fully divest from all fossil fuel companies within 3 years. 
	Union lobbied for Socially Responsible Investment working group to be reconvened. Union President is still unsure as to when the university needs to decide on the Imperial Zero Index. The university has emailed her saying that they are in discussions.

09/12/25: NH says 1.5 was done by previous president and is not sure what needs to be done  

	20/2/24
	23-24.4.1
	Item 8, Resolve 1
	NH, AT
	In progress
	The Union will release a statement taking the position that part-time work as part of your studies is now a must for many and not a choice and offering support to students in part-time work.
	Ongoing work to issue a statement.

09/12/25: NH suggested to close the item as consistent work is being done on part-time work and advocating to make sure students are being paid London living wage. Policy of the university has changed the agency will also open up beginning of 2026. Releasing a statement would not be useful at this point. No objections from Council members. action can be closed



	20/2/24
	23-24.4.3
	Item 8, Resolve 3
	NH
	In progress
	To encourage Imperial to facilitate more academic-related employment opportunities within the College for students that will further their career development and align with their academic pursuits by recognising the restrictions on work due to studying needs and their financial needs as these opportunities are often better renumerated.
	30/04/24: The OTs have raised the Item to college stakeholders, but are yet to finalise actions. They are also lobbying the College to create a platform to set up proper advertisements and increase students’ awareness of work opportunities.

2/11/24 NH is in the process of writing a recommendation document for each of the faculties to work on. This will show that the proportion of students working has been increasing every year for the past 5 years. I've already started the conversation, and everyone has been very open to this, I'm working with the careers service to finalise this and have conversations with each faculty dean on reducing the stigma of students working. This will lead to set recommendations on students working.

09/12/25: AML suggests close items 4.3 and 4.6 to close the updates


	20/2/24
	23-24.4.5
	Item 8, Resolve 5
	AT
	In progress
	To collaborate with Student Services to review the indicators of financial hardship, particularly for hardship fund and bursary applications. 
	30/04/24: The OTs have raised the Item to college stakeholders but are yet to finalise actions.

2/11/24: NH is working with student support services on this and increased communication on the available help at the university.

09/12/25: NH updated on actively working on these issues



	20/2/24
	23-24.4.6
	Item 8, Resolve 6
	NH, AT
	In progress
	To meet with students and College to discuss expectations and impact of part-time work on studies.
	30/04/24: JM noted regarding Action 4.6 that it was brought up in meetings with the Quality Assurance and Enhancement Committee (QUAC) and the Early Career and Research Institute (ECRI), and discussions for expectations and impact of part-time work on students are in progress. JM noted it is an ongoing initiative on postgraduate and post-academic support by the university.

28/5/24: NFL noted regarding Action 4.6 that some revisions were made on adding some support to help students identify job opportunities within the College. It is now a requirement that the expectations document is discussed at the initial student-supervisor meeting as well as other regular checkpoints such as the Early Stage Assessment or Late Stage Review. NFL also noted they are acknowledging the need for part-time work and ways to recognise opportunities within and outside the college.

2/11/24: NH presented data on working students and the trends over the past 5 years to the faculty deans and other stakeholders at APSG (Access and Participation Strategy Group). This was taken very well and we will be meeting starting next week to discuss expectations and impact of working students.

12/11/24: Writing recommendations on how to take this project forward

09/12/25: AML suggests close items 4.3 and 4.6 to close the updates



	20/2/24
	23-24.4.7
	Item 8, Resolve 7
	NH, AT
	In progress
	To facilitate more accessible employment opportunities for students. 
	2/11/24: NH working with the university on seeing what jobs we can give to students, some faculties are creating more UG Teaching assistant jobs, there's also more well paid mentorship opportunities (up to £19 p/h), and I'm personally making sure all students are getting paid more than London Living Wage, I successfully lobbied the university into increasing the wages of students working for catering (~£3p/h increase). We're pushing the careers service and the university to create even more developmental jobs and opportunities. At the union we are also creating more jobs for students, and this should be expanding even further in the next couple of months.

09/12/25: AML suggests closing the item about facilitating more employable options



	20/2/24
	23-24.4.8
	Item 9, Resolve 2
	NH, AT, DE
	In progress
	Lobby the College to support increasing the UKRI London allowance.  
	28/5/24: AC noted Action 4.8 was raised in a meeting with college stakeholders, with the review of the funding structure to be completed in due time. NH noted that students that can vote should do so as they can impact student experience in the years to come. CB added regarding Action 4.8 she spoke with College staff who are happy to help with drafting papers moving forward. CB noted they haven’t reached out to Unions, but they will be involved with the projects planned in the next year, where student lobbying will likely happen. 

10/12/24: DE, CB and EH have met with other London-based Student Unions on lobbying to improve the UKRI allowance. A working group has been set up.


07/1/25: No substantial progress due to the Christmas break but EH expects to have an update by February. 

09/12/25: NH mentions that 2 years ago a paper was brought to Council about stipend for London students on UKRI. The proposal was done with a data collection of 1200 students. The proposal has now been done and has also been on Times Higher. NH meeting UKRI on 7th of Jan.

AML suggests an action to get an update on the progress of UKRI given that there is a lot of progress, and suggests closure of 4.8,4,9,4.11 and 4.12



	20/2/24
	23-24.4.9
	Item 9, Resolve 3
	NH, AT, DE
	Incomplete
	If the College does not support increasing the UKRI London allowance, then to form a student-driven campaign led by the paper author focussed on the issue of the UKRI London allowance, with the support of the Union President and Deputy President (Welfare). 
	09/12/25: AML suggests an action to get an update on the progress of UKRI given that there is a lot of progress, and suggests closure of 4.8,4,9,4.11 and 4.12


	20/2/24
	23-24.4.11
	Item 9, Resolve 5
	NH, AT
	In progress
	To gather data regarding the financial circumstances of PhD students at Imperial.
	30/04/24: AC noted this has been raised in committee meetings but are yet to finalise actions. 

2/11/24: NH: Questions around work and financial accessibility will be added to the Postgraduate Research Experience Survey (PRES).

12/11/24: NH: Keeping this action open until there is confirmation that this question will be added to the PRES

10/12/24: NH is attempting to update the PGR experience survey to reflect financial circumstances of PGR students. He has a meeting week commencing 9/12 and will update at the next council.

07/01/25: NH is meeting with the PRES Team to understand if this question will be added to the PRES.  He chased this up on 7/1/25 and is waiting to hear back. They are checking if they have this question and will add it if not. 

09/12/25: AML suggests an action to get an update on the progress of UKRI given that there is a lot of progress, and suggests closure of 4.8,4,9,4.11 and 4.12



	20/2/24

	23-24.4.12
	Item 9, Resolve 6
	NH, AT, DE, EH 
	Incomplete
	For the Union President and Deputy President (Welfare), alongside the paper author, to make efforts to form a working group with other London-based universities to lobby the UKRI to increase the UKRI London allowance.
	10/12/24: DE, CB and EH have met with other London-based Student Unions on lobbying to improve the UKRI allowance. A working group has been set up.

04/02/25: DE has met with UCL, marking the completion of the final meeting for the intial stage of the UKRI lobbying plan. All 5 London Russell Group Student Unions are on board, and they will talk to their university presidents and provosts, sharing information about the financial hardships of postgraduate students. A survey was created by CB and EH and disseminated the week commencing 27/1

09/12/25: AML suggests an action to get an update on the progress of UKRI given that there is a lot of progress, and suggests closure of 4.8,4,9,4.11 and 4.12



	20/2/24

	23-24.4.13
	Item 9, Resolve 7
	NH, AT
	Closed
	For the Union President and Deputy President (Welfare), to make efforts to form a working group with non-London-based universities to lobby the UKRI to increase the UKRI base rate.
	1/11/24
CB: The UKRI has just completed a review of the UKRI base rate so we feel we cannot influence this but have much more scope for London allowance – potential to prioritise the London allowance.

09/12/25:


	4/11/25
	25-26.6.1
	
	NH, TG, AT, EH
	In progress
	Integrate “issue workshops” into forums: groups discuss potential solutions to an issue, and the forum discusses which option to proceed with. 
	09/12/25: AML said that this is ongoing; they are waiting for a few forums to happen to mark as complete


	4/11/25
	25-26.6.2
	
	NH
	In progress
	CU Forums will proceed for the coming year. CU Presidents will act as co-chairs to the forum alongside the Union President. They will be a space for open discussion (potentially themed) around specific issues and aimed at the wider student body. The naming of the forum shall be Presidents’ Forum. 
	09/12/25: AML also said that this is ongoing, as a few more forums need to happen to mark as complete


	4/11/25
	25-26.6.3
	
	AML
	In progress
	Implement online platform for students to submit ideas for change and policies.
	09/12/25: AML said that this is almost complete and should be released in January 



	4/11/25
	25-26.6.4
	
	AML
	In progress
	Run stalls to communicate Council business.
	09/12/25: AML mentioned that no stalls have been run yet but those who have volunteered in Christmas will be asked for availability for next term


	4/11/25
	25-26.6.5
	
	NH
	In progress
	Recommend that Council and Forum dates are put in My Imperial App
	09/12/25: NH mentions that it is not done yet and in progress


	4/11/25
	25-26.6.6
	
	AML
	In progress
	Implement changes to Union website:
1. Page for Suggestions
2. Council reps shown on A-Z reps page
3. Council to move to Representation” part of website
4. Diagram of Council decisions
	09/12/25: AML mentions working with commercial team and this is ongoing


	4/11/25
	25-26.6.7
	
	AML
	In progress
	Council updates/reminders/day-in-the-life-of-a-Council-rep included in Union newsletters and social media. 
	NTL hosted a Council takeover during first meeting.

Union Instagram story used to advertise vote on strike action.

09/12/25: AML mentions that AT is doing a takeover for this Council and other members for other meetings for the takeover. Suggests closure of action as it has been embedded



	4/11/25
	25-26.6.8
	
	AML
	In progress
	FAQ version of bye laws to be created 
	Council FAQ page live. More bye-laws still to come.

09/12/25: AML mentioned that the FAQ page is live and is not for all bye-laws yet


	4/11/25
	25-26.6.9
	
	AML
	In progress
	Accountability mechanisms and council member voting records to be better publicised.
	09/12/25: AML mentioned giving design ideas to commercial team but there has not been any final product on accountability mechanism yet





6. Approval of minutes of the previous meeting

Approved by consensus as an accurate record of proceedings subject to:	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: I think for amendments we don't need to say who raised them
i.  Amendments to the attendance list raised by Council Members, and
i.  Clarification that on page 12 the eligibility criteria expansion from last year was compared to the year before last. 

AML reminds members to make sure to enter their name and CID into Menti as attendance is based from that. Any member who does not register will be marked as absent going forward. 


7. Union Council Consultation: Future Capital Investment

NH presented on the paper for consideration:
i. NH wants to consult Council members on their thoughts and suggestions.

ii. AW emphasised the importance of student input to this process, as a long-term (5 year) plan will be devised. AW encourages students to use the Padlet to express their thoughts and suggestions.

Members shared their thoughts on the topic in small groups and uploaded them to the Padlet. The Padlet was kept opened until Sunday.

iii. AT suggested posting the Padlet link Instagram, so more students can be involved. AW expressed concern that students may not understand the context of the Padlet, but suggested putting up a story for students to submit their thoughts via message. 

8. Temporary updates to Bye-Law F whilst implementing the Democracy Review

NH presents the paper as its author:	Comment by Schofield, Helena: remove any summarising of papers
remove naming who made amendments
i. JE mentioned that there's a Vice President Postgraduate Studies in the RCSU as well as a Postgraduate Taught Academic and Welfare Officer on a faculty level, which overlap with each other and lack fully defined roles. 

ii. JE asked if all postgraduate representative roles will be delayed in elections, then would these roles be unofficially kept for or fully removed in future elections. 

iii. JE suggested keeping postgrad representative roles with the constituent unions

iv. NH clarified that there is a postgraduate representative coordinator (full-time Union staff member) to make sure that postgraduates are being represented effectively and that once their work is complete, a new postgraduate structure would be brought to Council for approval.

v. PSS asked whether removing these roles in the Bye-laws will have any implication for the individuals currently holding those roles in the academic year 2025-26.

vi. [bookmark: _Int_HJMo8QI8]AML stated that there is precedent for keeping the postgraduate representatives in their roles until the end of their term: last year the Deputy President (Clubs and Societies) retained their role title until the end of their term, after which it was changed to Deputy President (Activities).

vii. JO asked who is being consulted as the Academic and Welfare Officers have not been consulted.

viii. NH said the democracy review consultation was a year-long process. All Council members were involved at the time, including the Academic and Welfare Officers. The consultation on this particular change is still in progress. 

ix. JO said it is very difficult to get postgraduate representatives as postgraduates only stay for a year. JO suggested, instead of suspending roles, to continue working with current representatives during the consultation, as it is confusing to continually remove and replace the roles.

x. NH clarified that the Academic and Welfare Officers represent all postgraduates, including PhD students who stay for longer than a year.

xi. NH noted that, at present, postgraduate representatives are not very engaged in constituent unions, as they primarily cater to undergraduates. 

xii. JM asked whether there needed to be clarification in the paper that at a future date these roles will be reinstated in some form. NH proposed including a resolve to bring a new paper in the next year to further change the Bye-laws once the precise manner of embedding the democracy recommendations in the Union’s structure is finalised. This proposal was included in the paper.

xiii. EH is happy to discuss with JO for further questions and discussions 

AML invited Council Members to vote on the motion.
	For  (27)
	Against (2)
	Abstain  (5)

	RP, JL, DZ, NH, JS, IR, CJ, DE, TG, SSh, AA, TB, AP, JH, GKe, JE, JM, GT, EH, PSS, AT, VVK, SG, YM, LG, JZ, NTL, SW, YL, SN
	 JO, APu
	SM, TB, SS, EW, JF


 
Motion has been carried with a majority voting in favour.

9.  Granting DSAC Nominee Voting Rights

NH presented the paper as its author: 

i. NH noted that this is the same nomination system that the Liberation and Community Networks will have from next year.

ii. JS noted that DSAC is not a very good name and can be confusing as it does not align with the other CU names.

iii. NH noted that the Business School have their own processes which lead to them having high election turnouts compared to other CUs while also acknowledging that the name can be confusing.

iv. JO asked how the nominee would be chosen 	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: did Nico respond to this?	Comment by Schofield, Helena: I think he said it would follow the same process we are establishing for electing the lead spokesperson for the Liberation and Community Networks changes

v. NH said that it will follow the same process being established for electing the lead spokesperson for the Liberation and Community Networks; however, it is still not known what it would look like

vi. PSS queried the proposed Bye-law change on page 33, which removes the existence of White city and Hammersmith Constituent Union. The cover paper does not mention this amendment. 	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: can you put the page number in
vii. AML made the decision to remove this proposed change from the motion in the interest of proposed changes aligning with the spirit of the motion.

viii. PSS asked about the difference between a Faculty Union and Constituent Union.

ix. AML provided the example of Silwood Park Students’ Union being a Constituent Union but not a Faculty Union, which is one representing all students in a Faculty. However, she clarified that they were otherwise the same.

x. AML invited Council Members to vote on the motion.

	For  (31)
	Against (0)
	Abstain  (4)

	RP, JL, DZ, NH, JS, IR, CJ, DE, TG, SSh, TB, AP, JH, GKe, JE, JM, GT, EH, PSS, AT, SG, SS, APu, SN, YM, LG, NTL, SW, YL, SN, JO, APu, SM, TB, ,EW, JF
	 
	SM, AA, VVK, JZ


 
Motion has been carried with a majority voting in favour.

10. ICU’s Role Supporting the Renewal of Imperial's Stonewall Membership
JF LGBTQ+ officer presents the following paper on behalf of the author: 	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: just flagging this
i. NTL praised this paper and encouraged Council to vote in favour of it.
AML invited Council Members to vote on the motion.
	For (33)
	Against (0)
	Abstain  (4)

	RP, JL, DZ, NH, JS, IR, CJ, DE, TG, AA, TB, AP, JH, GKe, JE, JM, GT, EH, PSS, AT, SG, LG, JZ, NTL, SW, YL, SN, JO, SM, TB, SS, EW, JF
	 
	SSh, VVK, APu, SN


 
Motion has been carried with a majority voting in favour.

11.  ICU’s Stance on Access to Medicines
RMA presented the paper as its author.
i. PSS noted that the resolves are very similar to the previous (now expired) motion which Council voted in favour of and that the paper was very well written.

ii. NH asked RMA what they would like the Union to emphasise in relevant discussions with the University.

iii. RMA stated that a formal stance and declaration on access to medications by the University would be the top priority. 
AML invited Council Members to vote on the motion.
	For (34)
	Against (0)
	Abstain  (2)

	RP, JL, DZ, NH, JS, IR, CJ, DE, TG, SSh, TB, AP, JH, GKe, JE, JM, GT, EH, PSS, AT, VVK, SG, LG, JZ, NTL, SW, YL, SN, JO, APu, SM, TB, SS, EW, JF
	 
	SM, YM


 
Motion has been carried with a majority voting in favour.

12.  Supporting GTAs: Advocating for Employment Contracts

PSS presented the motion as its author:
i. JE asked whether there’s a reason why this paper does not mention undergraduate teaching assistants.

ii. PSS explained that it was to limit the scope of the paper. 

iii. Council deliberated on whether to include undergraduate teaching assistants in the paper, with the following arguments raised in favour:

i) This would allow a broader range of workers to be impacted by the Union’s lobbying.

iv. The following arguments were raised against their inclusion in the paper:

i) The limited understanding by the paper author and Council of the diverse circumstances of undergraduate teaching assistants.

ii) The University may respond better to targeted lobbying on behalf of one group. Then, by initially advocating for one well-defined group, it would be easier for the Union to achieve its aims, on the back of which the Union could advocate for other affected groups.

iii) Including a group that has not been well researched in the motion may weaken an otherwise well-written and well-researched motion.

iv) Although they are similar, they are still treated differently

v. The discussion culminated in PSS rejecting an amendment to include undergraduate teaching assistants in the motion. Council then agreed by consensus to only refer to postgraduate teaching assistants in the paper.

vi. PSS also points out no benefit to have a contract if someone is doing just a one-off shift 
AML invited Council Members to vote on the motion
	For (30)
	Against (0)
	Abstain  (4)

	RP, JL, DZ, NH, JS, IR, CJ, TG, SSh, TB, JH, GKe, JE, JM, GT, EH, PSS, AT, VVK, SG, NTL, SW, SN, JO, APu, SM, TB, SS, EW, JF

	 
	AP, LG, JZ, YL


 
Motion has been carried with a majority voting in favour.

13.  Zeroing In on the Imperial Zero Index

JM presents the paper as its author: 
i. AML opened the floor for questions or thoughts.	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: maybe just specify that I opened to the floor for questions and comments but none received.

ii. No thoughts or comments were raised.
AML invited Council Members to vote on the motion
	For (34)
	Against (0)
	Abstain  (4)

	RP, JL, DZ, NH, JS, IR, CJ, DE, TG, TB, AP, JH, GKe, JE, JM, GT, EH, PSS, AT, VVK, SG, LG, JZ, NTL, SW, YL, SN, JO, APu, SM, TB, SS, EW, JF
	 
	APu


 
Motion has been carried with a majority voting in favour.
14. Call for AOB

i. AT has one to raise: One of the main objectives this year is to lobby the university for more value for money of food options on campus
i) AT asked for potentials on best way to have value money for food

ii) The university mentioned a food subscription idea. AT asked students about students’ thoughts on this and what this could look like such as cancellation policy etc 

iii) AT is happy to take thoughts or questions and suggestions anytime. 

ii. JO asked whether the university was proposing students download another new app.

iii. AT has suggested that the university avoid using an app.

iv. AML noted that after 3 years any policy passed by Union Council lapses, ceasing to be Union policy. AML will send out a list of active Union policy and policies recently lapsed shortly. Council members are invited to review this list and decide if they would like to renew any of these policies by bringing them to Council.

v. JS asked whether there would be a Commercial team member available in the meeting as it is hard for Council to hold the Commercial team to account if there is no Deputy President Finance & Services and if no staff member comes to Council meetings.

vi. AML said that a Commercial report comes to Council termly. 

vii. AML asked Council if there was interest in Commercial attending Council more frequently. 

viii. JS noted that the line of communication between students and the Commercial team is broken which means there is no way to give active feedback.

ix. AML noted that the Union was trialling Commercial forums, although was unsure if the first one had happened. AML suggested that better communication of these forums was needed.

x. AW agreed to take Council’s feedback back to the Senior Management Team.
xi. NTL agreed with JS, and noted they were under impression that someone from the Commercial team would be in every Council, not just termly.

xii. NTL noted that students did not find the Commercial forum useful as their voices were not heard. NTL emphasised that there is a want and need to have stronger contact with Commercial services

xiii. AML suggested that feedback be collected from attendees following every Commercial forum to assess their effectiveness.

xiv. NH agreed that the Commercial forum/advisory group was poorly attended but suggested that the format of the meeting was a work in progress.

xv. NH also explained that Council does not hold staff to account, but if there are concerns with the Commercial team or any staff, it is best to raise it with the Officer Trustees as they are able to hold staff to account as members of the Board of Trustees.

xvi. JM said that collecting feedback on the Commercial forum as well as receiving a more frequent written update from Commercial would be welcome would be welcome.

xvii. AT attended the first forum and has ideas on how it could be run differently by being more student-led and discussion-based. AT restated that OTs’ inboxes are always open and stated that if anyone has any ideas they are happy to discuss.

Action 25-26 6.10: NH to collect feedback on how to improve the commercial forum	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: can you format in bold and on a separate line from the list. Also it should be given an action number like: 25-26.15.1

xviii. NH noted that the Commercial forum will also have an action tracker, allowing for more accountability, as this action tracker could be passed on to senior management. NH suggested bringing a report to Council for updates on those actions. 

xix. JO has heard that the university is trying to go towards the Canvas app and asked whether students were consulted. 

xx. [bookmark: _Int_BvzWxyMJ]EH noted that the transition and training for staff on using the app will start shortly. The university is unsure of what this will look like, but once staff are trained then Union and students will get trained on it as well. 

xxi. JO asked whether the Business School will also use Canvas.

xxii. EH said that the plan with Canvas is to make it as standard as possible for all faculties

xxiii. PSS extends thanks to everyone who voted for the paper

End of Union Council
AML thanked everyone for attending Union Council.	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: Overall comments:

- Really nice, I think you captured everything.

Some specific notes:
- Council and Union should be capitalised.
- Call for AOB doesn't need to be minuted
- Don't need to say who raised amendments for brevity.
- Writing should be in past tense.

I'm slightly inclined not to include the summary of what the presenter said at the beginning of the approval items, just because we are basically repeating what the motion already says. Perhaps we could just have the first sentence of "XYZ presented the motion as its author." and then "AML opened the floor for questions, comments and proposed amendments." Except in instances where new information is being told (e.g., an update to a figure in light of new data)
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