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Imperial College Union
Union Council / 9 December 2025
ICU’s Role Supporting the Renewal of Imperial's Stonewall Membership

Author:	 	KY Foo – ICU LGBTQ+ Trans+ Rep

Seconders:	Oscar Mitcham – ICU LGBTQ+ Campaigns Officer
		Anson To – Deputy President (Welfare)

Decision:	To approve 

Union Notes   
1. The Stonewall Proud Employers Accreditation1, launched in July 2025, is a new approach that evolved significantly from the previous “Workplace Equality Index” (WEI). 
2. The Stonewall Proud Employers Accreditation “provides a flexible framework for applicants to assess and progress their LGBTQ+ Inclusion work.” “It is not intended to provide legal advice.”2 
3. Imperial states that while “Stonewall’s WEI has helped to inform and structure the work we do to support our LGBTQ+ staff and students, our membership of their Diversity Champions Programme does not mean that (Imperial) necessarily subscribe to the positions that Stonewall might adopt in public debate”2 
4. Since 2017, Imperial has “sought to bring a new focus to (Imperial’s) engagement with the Stonewall Workplace Equality Index.” Imperial ranked 96th in 2022 Index, and 33rd in the 2024 Index. Imperial “hopes that the experience of LGBTQ+ people continue to improve year on year.”2 
5. In the WEI, students were considered ‘clients’ of the organisation. The latest Proud Employer Accreditations is a flexible framework where ICU/ student involvement could be considered in the accreditation. For example, in Question 1.1 of the submission, organisations are now asked to describe the context we are working in, this could include ICU’s involvement in inclusion and how the university impacts students.  
6. In 2025, Imperial reviewed their membership with Stonewall, deciding to renew its membership for one year.3 
7. In an email to all Heads of Departments, the University announced that Imperial had updated its policies “[f]ollowing the Office for Students’ (OfS) decision in the matter of the University of Sussex and a university’s free speech obligations, and our subsequent conversation with the OfS”. The email explains that Imperial’s policies “might inadvertently have restricted free speech and/or academic freedom, particularly in relation to the expression of gender critical views,” leading to an update of its policies.4,5 
8. Other EDI-related accreditations and frameworks that Imperial signs up to include the Athena Swan Charter and the Race Equality Charter. 
9. An Imperial spokesperson told Felix, “[a]ll memberships and accreditation relationships are reviewed regularly, in line with the evolving needs of our community”.3
10. The May 2025 version of the College’s Supporting Trans and Non-binary Gendered Students Policy and Guidance4 states “the University wishes to act in a sensitive and supportive way by having policies and practices in place to support students” and that “[i]t aims to create an environment in which all students feel equally welcome and valued”.

Union Believes 
1. Fostering an environment where trans+ rights are protected and transphobia is unacceptable does not constitute a loss of academic freedom. 
2. As is for the Diversity Champion Program (Union Notes 3), having Proud Employers Membership and accreditation does not mean Imperial necessarily subscribes to the positions that Stonewall might adopt in public debate
3. Staff wellbeing and student experience are inseparable. A university cannot offer an excellent learning environment for students without supporting the people who keep it running. Supporting staff ultimately means supporting students. 
4. If Imperial withdraws from Stonewall, it signals that the university will not fight nor take a proactive approach to supporting trans+ students.
5. Other EDI-related accreditations and frameworks without a clear LGBTQ+ focus, including but not limited to the Athena Swan Charter and the Inclusive Institutions Framework, do not serve as suitable substitutes for the Stonewall Proud Employers Membership and Accreditation.
6. Support from the university is a key need for both trans+ and LGBTQ+ students, and following the Proud Employers Accreditation encourages the university to improve their policies, helping support both staff and students. A lack of active support from the University marginalises trans+ students by creating an environment where trans+ students are not openly and explicitly welcomed or valued.
7. The act of withdrawing from the Stonewall Proud Employers Membership will reflect badly on the College, especially to trans+ and LGBTQ+ students and staff that have been left increasingly vulnerable by the 2025 EHRC guidance.
 
Union Resolves   
1. To lobby the university to renew the membership with Stonewall.
2. To support the LGBTQ+ Officer in setting up a Trans Rights Working Group. 
3. To lobby the university to consult LGBTQ+ Staff and students (ICU and i600), before making any changes to LGBTQ+ related policies. This could be done similarly to when a consultation on the “Redefinition of transphobia” was done jointly between ICU and I600.
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