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DRAFT Minutes of 24th June at 6pm, RSM 3
Council Attendance
	Role
	Name
	Initials
	Attendance

	Officer Trustee - Union President
	Camille Boutrolle
	CB
	Present

	Officer Trustee - Deputy President (Education)
	Emina Hogas
	EH
	Apologies

	Officer Trustee - Deputy President (Welfare)
	Nico Henry
	NH
	Present

	Officer Trustee - Deputy President (Clubs & Societies)
	Christian Cooper
	CC
	Present

	Officer Trustee - Deputy President (Finance & Services)
	Stephanie Yeung
	SY
	Present

	Council Chair
	Anthea MacIntosh-LaRocque
	AML
	Present

	Constituent Union President - ICSMSU
	Lilia Evans 
	LE
	Present

	Constituent Union President - CGCU
	Daniel Zhuo
	DZ
	Apologies

	Constituent Union President - RSM
	Amelia Spindler
	AS
	Absent

	Constituent Union President - RCSU
	Julia Purrinos De Oliveria
	JPDO
	Absent

	Constituent Union President - Silwood
	Jana Braun-Wilson
	JBW
	Proxy

	Management Group Chair - Arts
	Nathalie Tedfors Lindell
	NTL
	Present

	Management Group Chair - Community
	Shahmir Durrani
	SD
	Absent

	Management Group Chair - Culture
	Sheshpriya Gadiya
	SG
	Present

	Management Group Chair – Knowledge 
	William Chen
	WC
	Absent

	Management Group Chair – Recreation
	Enzo Amaral
	EA
	Absent

	Management Group Chair - Sport
	Junior Mbah
	JMb
	Present

	LCO - Black & Minority Ethnic Officer
	Comfort Oluwakoya
	CO
	Absent

	LCO - LGBTQ+ Officer
	Anson To
	AT
	Present

	LCO - Disabilities
	Maegan Spitari
	MS
	Present

	LCO - Mental Health
	Miriam Foulkes
	MF
	Present

	LCO - Gender Equality Officer
	Vacant
	
	

	LCO - Ethics & Environmental Officer
	Hollie Meyers
	HM
	Present

	LCO - Interfaith Officer
	Ashay Divekar
	AD
	Absent

	LCO - International Officer
	Yuanze Xia
	YX
	Absent

	LCO - Working Class Officer
	Scarlett Kilford
	SK
	Absent

	Welfare Officer of CU - RCSU
	Stefaniia Medvetskaia
	SM
	Present

	Welfare Officer of CU - ICSMSU
	Ketevani Asatiani-Kalandaze
	KAK
	Present

	Welfare Officer of CU - CGSU
	Adrib Ahmed
	AA
	Absent

	Welfare Officer of CU - RSM
	Gao Kamalanavin
	GK
	Absent

	Academic Officer of CU - CGCU
	Linmo Lin
	LL
	Absent

	Academic Officer of CU - RCSU
	Jack Swires
	JS
	Present

	Academic Officer of CU - ICSMSU
	Yousuf Yaqub
	YY
	Present

	Academic Officer of CU - RSM
	Emma Halford
	EHa
	Present

	Postgraduate Research Academic & Welfare Officer (Engineering)
	Yifeng Mao
	YM
	Present

	Postgraduate Research Academic & Welfare Officer (Medicine)
	Ruksana Begum-Meades
	RBM
	Present

	Postgraduate Research Academic & Welfare Officer (Science)
	Hengchang Cao
	HCa
	Absent

	Postgraduate Taught Academic & Welfare Officer (Business School)
	Reem Al Saud
	RAS
	Present

	Postgraduate Taught Academic & Welfare Officer (Engineering)
	Injeel Syed
	IS
	Absent

	Postgraduate Taught Academic & Welfare Officer (Medicine)
	Srimathi Lakshminarasimhan
	SL
	Apologies

	PGT Representation Chair
	Nakul Maheshwari
	NM
	Absent

	PGR Representation Chair
	Jing Xu
	JX
	Absent

	Council Representative (UG Science)
	Chloe Huang
	CH
	Absent

	Council Representative (UG Science)
	Elias Fink
	EF
	Present

	Council Representative (UG Engineering)
	Salman Khalaf
	SKh
	Absent

	Council Representative (UG Engineering)
	Alvaro Vicente Tarrago
	AVT
	Present

	Council Representative (UG Engineering)
	Huaihou Yang
	HY
	Present

	Council Representative (UG Business)
	Sofia Hueffer
	SH
	Apologies

	Council Representative (UG Medicine)
	Haider Nazerali
	HN
	Present

	Council Representative (UG Medicine)
	Rohan Boyapati
	RB
	Absent

	Council Representative (PG Science)
	Alex Auyang
	AAu
	Absent

	Council Representative (PG Engineering)
	Deniz Etit
	DE
	Apologies

	Council Representative (PG Engineering)
	Hanqing Zhang
	HZ
	Absent

	Council Representative (PG Medicine)
	Thea Jakobi
	TJ
	Present

	Council Representative (PG Business)	Comment by Anthea MacIntosh-LaRocque - Union Council Chair: role is missing
	Laotan Faji
	LF
	Present

	Council Representative (PG non-faculty)
	Jordon Milward
	JM
	Present

	Council Representative (PG Business)
	Akanksha Kumari
	AK
	Apologies


In attendance [Students/Staff]
Hannah Corsini (HC) – ICU Democracy and Representation Assistant [Union Staff] 
Zahra Butt (ZB) - ICU Democracy and Campaigns Coordinator 
Emily Rose Wagner (ERW) - Student, proposer of paper 
Jiayu Liu (JL) - proxy for JBW
Pip Moss (PM) - proxy for SM
Tom Gordon (TG) - Student, incoming DPCS
Haider Kazmi (HK) - Student 
Laurence German (LG) - Student



1. Welcome
AML welcomed everyone to the meeting. 
2. Apologies & Chair’s Business

Apologies received from: YX, EH, SK, GK, SL, AK, DE, SH. 

3. Council Seat Reinstatement

4. Proxies
`
· PM introduced as a proxy for SM. 
· JL introduced as a proxy for JBW. 

There were no objections to these proxies, so they were approved by consensus. 

5. Approval of minutes of the previous meeting

· Incorrect pronouns were used for a student at one point in the previous minutes. These were corrected and the minutes were approved by consensus. 

6. Action tracker
No updates. 

7. Matter for Decision: Trustee Ratification

CB introduced the paper as its author. 

She noted the following:
· The paper allows a second and third (respectively) trustee term to 2 lay trustees who sit on the Board of Trustees. 
· This would have come in the previous week’s Council but was forgotten amidst the Democracy Review. 

She noted the following beliefs: 
· Both trustees are good assets to the Board. 

The paper was accepted by a majority voting in favour. The final voting outcome was: 
	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	23
	12
	20
	0
	3
	PASS 

	
	
	MF, KAK, EF, MS, JM, NH, EHa, JMb, NTL, LE, CC, SY, DZ, RBM, CB, AT, HY, HM, PM, LF
	
	TJ, AVT, JY
	





8. Matter for Decision: Appointment of the Felix Editor

CB introduced the paper as its author. 

She noted the following: 
· This paper comes annually. 
· The new Felix Editor was appointed by CT, AML, MM. 

AML noted the following:
· That this is a competitive process aligned with the College’s recruitment process, consisting of a variety of tasks. 

The paper was accepted by a majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	22
	13
	21
	0
	1
	PASS 

	
	
	MF, EF, TJ, JM, NH, EHa, JMb, AVT, NTL, LE, CC, SY, RBM, LF, HN, CB, AT, HM, JL, PM 
	
	HY
	






9. Matter for Decision: ICU Estranged Students and Care-Experienced Students Liberation Community Network Paper

ERW presented the paper as its author. 

She noted the following: 
· Estranged students are those who have no contact with their parents, or very little contact, with no support from them.  
· Care-experienced students have been in care at some point before the age of 18.
· Both of these groups are marginalised, with higher dropout and homelessness rates and lower attainment rates. 
· Imperial College London has no guaranteed accommodation for estranged or care leaver students, like 25% of universities in the UK. 
· Imperial College London only offers one scholarship for EaCE students and this is due to stop for the academic year 25/26. 
· This paper would establish a Liberation Community Network for EaCE students, amend the bye-laws to make this valid, then include the new network for the Autumn elections. 
· It would also lobby Imperial College London for the reinstatement of their previous scholarship, or the establishment of an equivalent alternative. 

She introduced the following beliefs: 
· A Liberation Community Network would formalise representation for Estranged and Care-Experienced students, providing formalistic, substantive, symbolic and descriptive representation.  
· This would reflect the Democracy Review’s highlighted need to expand representation and advocacy work carried out by the Union. 
· The College now has an underrepresent student support service, so this paper would allow for collaboration between the Union and this service at the university. 


Discussion

i. LG said that he works with underrepresented student services and a society for EaCE students has been tried but didn’t work out. He said that this paper would give a good chance for EaCE students to organise and start working together. 
ii. HK introduced himself as a first year medic and a Unite Foundation scholarship recipient, which gives him 4 years of free accommodation and then the final 2 years are self-funded. He stated that the scholarship also provides him with the opportunity for therapy and healthcare, and that it has changed and saved his life. He said he is excited about ERW’s proposal and it allows EaCE students to work with the university. He stated that EaCE students are a small and marginalised community and a lot of staff members do not have the experience meeting people who count as estranged or care-experienced, and that they visibily show a lack of understanding. He thanked ERW for being an advocate for EaCE students and for proposing the paper. 
iii. RBM said that as an estranged student who started university in 2017, she believed a PhD wasn’t possible for someone like her as she didn’t have representation or support. She stated that it was shocking that Imperial didn’t have those supports, particularly since UCL was her undergraduate university and gave her accommodation for the entirety of her degree, and also gave her an additional bursary on top of the student bursary. She thanked ERW for the paper and said she would be happy to talk through anything with her. 
iv. CC said he is very supportive and that the resolves are the right direction for EaCE students. He noted he was involved in the society application and said he believes the network is the right way to go instead. He asked about the financial element in Union Resolves of this paper as he wanted more information as to the kind of events they would be travelling to, and noted liberation networks get a budget of £500, above and beyond this would pose issues of equity. He said that he was not suggesting an amendment but he wanted more information. 

ERW said the thought behind the request was through working with the charity All Of Us. A lot of students who signed up to attend events couldn’t do so because of travel costs. She suggested reimbursement to the charity and the attendance increased to 100%. She saw that the travel reimbursement had a real value, and she thinks this would be applicable to the EaCES network. She said that it could be hard for EaCE students to admit this barrier and so having an automatic system in place would make a difference. She also noted that Imperial campuses are spread out, and students who are not based centrally should also be able to engage with the network. 
v. NH said the paper did not paint an accurate picture, for example, not mentioning that EaCE students get the maximum maintenance loan and a top-up, as well as the Student Experience Fund. He said he didn’t agree with the travel reimbursement as there were medical students who could not afford their placement travel and were not able to afford food at placement as a consequence. He said the request for reimbursement would be through Finance, Audit and Risk and that this money would have to be taken from somewhere else. He stated that EaCE students are at the forefront of the University’s priorities, and that he thought it should be a society or an informal network instead as election turnouts would be low. 

HK said he understood where NH was coming from but that to claim the university has gone out of its way to support EaCE students is absurd. He stated that the maximum student bursary is given assuming students have completed Student Finance which assumes that students have a home to go to in the summer and that they have a parent capable of filling in Student Finance. He said EaCE students would not have this. He noted that the extra bursary amount is £500, which does not cover the wider impacts of estrangement such as physical and mental health costs. He agreed the Student Experience Fund was good but said it would not cover everything. He said he did not think that giving a limited number of EaCE students funding for travel would be taking away from medical students. 

RBM also replied to NH, stating that it is not a race to the bottom and universities are not good at supporting any of their students and students should not be competing with each other for support. She said the maximum student loan and maximum bursary are not enough, as EaCE students do not have a home to go to over the summer and so they have to pay rent, bills and general living expenses in London for 6-8 weeks. She said that there are medical students who are also estranged students, and that EaCE students deserve to experience the same opportunities and social networks as everyone else. She noted that she worked full-time during her undergraduate and Master’s degrees to fund these, but not everybody is able to do this. She said that comments like NH’s would make the University take EaCE students less seriously. She reiterated that the significant amounts of trauma experienced by EaCE students would carry costs with them. She said she believed the paper was the bare minimum they deserved, and remarked that NH should not jump to conclusions about groups he was not part of. 

NH said that he was looking at the bigger picture and that he is estranged himself, and has negotiated for EaCE students to have accommodation for their first year. He said he didn’t want to double the work with regards to the travel bursary and that he was concerned about election turnout. 
vi. HN said that with regards to medical students, the School of Medicine has given exclusivity for at least some estranged students to receive placements near to them, and that it should be raised with the School of Medicine to extend this. AML put an action on the action tracker for the next ICSMSU president to look at that. LE also said she would be happy to take this action point and she would like to discuss further with the network. 
vii. CB said the paper was good but asked why the travel bursary would be limited to network events as she would want this for other activities. She suggested this as an amendment to Union Resolves 1. ERW said she did not want the paper to be controversial so allowed this amendment to go to a vote. 


The amendment was accepted by a majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	23
	13
	13
	2
	8
	PASS 

	
	
	MS, JM, EHa, JMb, LE, CC, SY, RBM, CB, AT, HN, RAS, HM, 
	EF, AVT
	MF, NH, TJ, NTL, HY, JL, PM, JS
	



Secretary’s postscript: The amendment was drafted as follows: “that the financial audit and risk (FAR) consider granting travel reimbursement for care-experienced and estranged students to engage in events run by the union where travel cost is a barrier to their attendance.”

However, due to the next amendment, the entire Union Resolves 1 was removed from the paper. 

viii.  CB said she was unsure as to how the university would find out if students are marked or labelled as Care-Experienced or Estranged, and that part of the network could be establishing how many students at Imperial would fit this category. RBM said they have independent SFE student status for estranged and care experience students and this is how the university knows their status. 
Ix. CC said he wished to note that those in receipt of the bursary would be currently eligible for the Student Experience Fund and so any work with the LCN on this would be around expanding the fund.
x. AVT said he believed the paper would be less controversial if it were split into two parts – one to establish the network and the other to raise the finance for it. 

The amendment was accepted by a simple majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	23
	13
	8
	6
	9
	PASS 

	
	
	 NH, JMb, AVT, RBM, AT, HY, HM, PM, 
	EF, LE, CC, SY, CB, RAS
	MF, MS, TJ, HM, EHa, NTL, HN, JL, JS
	



Secretary’s postscript: Union Resolves 1 was removed from the paper. 

Xi. As a consequence of the amendment, ERW requested to remove Union Believes point 3 from the paper. 
Xii. In response to NH’s points about it not reflecting their experience, ERW said that the maximum maintenance loan is provided by Student Finance England which  assumes you are a home student. The maximum maintenance loan is often provided as EaCE students have a household income of £0, however, medical students in their final 2 years have an income, as do PhD students who often cannot apply for the loan. Some EaCE students are married – either forced or by choice – and could have an income from their partner. She acknowledged the £500 additional bursary and stated if someone wanted to amend the paper by acknowledging this she would be happy for that. 

Regarding the election turnout, she suggested that the number of seconders reflected that there would be enough for a network, and that many students did not want to be named as EaCE students but would vote in elections. She noted that there has been increasing recognition of EaCE students, including in UCAS applications, and this attention can be directed to the network as well. She said it was disheartening that the paper was controversial, but she hoped Council would support it anyway. 

The paper was accepted by a majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	23
	13
	17
	1
	5
	PASS

	
	
	EF, MS, TJ, JM, EHa, JMb, AVT, NTL, CC, SY, RBM, CB, AT, HY, RAS, HM, PM

	KAK
	MF, NH, LE, HN, JL
	


 



10. ICSMSU Standing Orders

LE noted the following 
· That she consulted with the ICSMSU officers, checking their role descriptions and making amendments. 
· She brought the Standing Orders to the General Meeting, and all officers voted in favour. 

AML noted the following 
· That there was a Democracy Review a few years ago which noted that all CUs needed to have their own Standing Orders which are in line with the ICU’s Standing Orders. 

Discussion

i. HN asked about 5.9, which stipulates that ICSMSU MG committee members cannot have ICSMSU CSP positions. He said he knows of a few ICSMSU Presidents who were CSP Chairs. CC said he supports 5.9 as it creates a conflict of interest otherwise as financially responsible positions for both CU and CSP.

LE said it was in previous constitutions but the wording has changed as it presents a conflict of interest, and she reviewed it with the current MG Chairs.

HN asked if it applied to non-ICSM societies. LE said no. 

PM said it is up to LE but it is not in line with other MG groups, which allow Chairs and Treasurers to hold CSP positions. LE says it was discussed with ICSMSU exec and it was how they wanted to proceed. She said it could be amended in future. 

CC said PM is right that CSP policy doesn’t prohibit this, but he thinks MG groups in other CUs should learn from this. 

The paper was accepted by a majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	22
	13
	21
	0
	1
	PASS

	
	
	EF, MS, TJ, JM, EHa, JMb, NTL, CC, SY, RBM, CB, AT, RAS, HM, PM, KAK, MF, NH, LE, HN, JL

	
	HY
	




11. Trans+ Paper 

AT presented the paper. They noted the following beliefs: 
· That the April Supreme Court ruling on “the definition of a woman” is a major setback for trans people’s welfare. 
· That this ruling affects how the uni is able to support trans+ student welfare.
· This paper would allow for increased legitimacy in meetings between the Union and University Management. 

Discussion

i. CC said he wanted to acknowledge the work AT, HYe and NH had put into it. AML agreed it was very impressive. 

The paper was accepted by a majority voting in favour. The final voting outcome was:

	Quorum count
	Majority (50%+1)
	For
	Against
	Abstain
	Outcome

	22
	13
	21
	1
	1
	PASS

	
	
	EF, MS, TJ, JM, EHa, NTL, CC, SY, RBM, CB, AT, RAS, HM, PM, MF, NH, LE, JL

	AVT
	HY, HN, JMb
	




12. OT Updates

EH was not present so her updates were not presented but these will be presented to the BoT.

CB

· CB oversaw the re-opening of the Beit Quad, which saw increased biodiversity and new bench seating. 
· She oversaw 2 new appointed student trustees. 
· She is in the process of interviewing for the new Provost
· The UKRI paper which was proposed by DE and worked on by CB, DE and EH has had its final draft circulated to Imperial stakeholders for feedback. Feedback has been overwhelmingly positive, and she is hoping to have an Imperial-approved draft ready for a meeting with the Kings’ College management with herself, NH and Kings’ student reps. 


NH 
· Has been working on the Level 4 and 5 Sherfield space refurbishment. 
· Has been involved in the Mental Health Strategy Steering Group - pushing for culturally sensitive support, which is also a priority for AT. Active travel. 
· Stocking up on emergency cycle equipment. 
· Peer mentoring – finished an options appraisal document with LE. 
· Carried out a CSP carbon audit. 

CC
· Has been working with the AT and CSPB to produce a brand new and improved events process for 25/26 aimed at reducing the processing time for students and staff, improving overall experience. CSPB feedback has been constructive and positive. 
· In the process of writing a fund evaluation and a proposal for the future of the Student Experience Fund to be presented to the July Board of Trustees meeting.
· He has been working on the Welcome Fair, which is planned to be split over 2 days: 30 September and the 1st October 2025.  

SY. 
· Ran a Cultural Day which received positive student reception and feedback. 
· Sustainability strategy was finished in 24/25 but has now been reworded so that it is now accessible for students and more actionable. 
· Summer Ball was a success.

13. CSPB update 
· Welcome Fair and Activity proposal form were covered in CC’s OT update. 

CC has also been working on handover training that MGs get. To fill in any gaps, there will be more training and in-person training alongside CU training. Key dates will be circulated to Council on CSPs.

There are now updates to sponsorship agreements as well as some discussion around MG approval limits for CSP finance requests. Nothing substantive has come of this yet.

EF asked when the sponsorship updates would be sent out to CSPs as lots of societies are already thinking about this. CC said this would be updated by the 1st August so it would be in time for new execs, and that CSPB has been made aware of these deadlines. He said he would be happy to help any particular CSPs. 


AML thanked everyone for their patience and for attending the meeting and for the whole year. 
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